
































Public Disclosure of Proposed Collective Bargaining Agreement Page 7

Culver City Unitied School District
Association of Classified Employees (ACE)

5. Does the Total Compensation Increase/(Decrease) on Page 1, Section A, #5 agree with the Total
Increase/(Decrease) for all funds as a result of the settlement(s)? Please explain any variance.

Total Compensation Increase/(Decrease) on Page 1, Section A, #5

General Fund balance Increase/(Decrease), Page 4c, Column 2

Adult Education Fund balance Increase/(Decrease), Page 4d, Column 2

Child Development Fund balance Increase/(Decrease), Page 4e, Column 2

Cafeteria Fund balance Increase/(Decrease), Page 4f, Column 2

Other Fund balance Increase/(Decrease), Page 4g, Column 2

Other Fund balance Increase/(Decrease), Page 4h, Column 2
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Total all fund balances Increase/(Decrease) as a result of the settlement(s)

Variance $ -

Variance Explanation:

6. Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

Surplus/
General Fund Combined (Deficit) (Deficit) % Deficit primarily due to:
Current FY Surplus/(Deficit) before settlement(s)? $ (770,879) (1.0%) STRS/PERS Employer contributions
Current FY Surplus/(Deficit) after settlement(s)? $ (770,879) (1.0%) STRS/PERS Employer contributions
1st Subsequent FY Surplus/(Deficit) after settlement(s)? $ (440,448) (0.5%) STRS/PERS Employer contributions
2nd Subsequent FY Surplus/(Deficit) after settlement(s)? $ (401,325) (0.5%) STRS/PERS Employer contributions

Deficit Reduction Plan (as necessary):

7. Were "Other Adjustments' amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd
Subsequent FY?

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit
spending, and to rebuild reserves. Any amount shown below must have an explanation. If additional space is
needed, attach a separate sheet, or use page 9a.

MYP Amount "Other Adjustments" Explanation
1st Subsequent FY Unrestricted, Page 5a
1st Subsequent FY Restricted, Page Sb

2nd Subsequent FY Unrestricted, Page Sa
2nd Subsequent FY Restricted, Page 5b
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Los Angeles County Office of Education
Business Advisory Services
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Public Disclosure of Proposed Collective Bargaining Agreement

Association of Classified Employees (ACE)

Page 8

J. COMPARISON OF PROPOSED CHANGE IN TOTAL COMPENSATION TO CHANGE IN LCFF FUNDING FOR THE NEGOTIATED PERIOD

The purpose of this form is to determine if the district has entered into bargaining agreements that would result in salary increases that are expected to exceed the projected increase in

LCFF funding.

(fill out columns for which there is an agreement)

Prior Year 2018-19 2019-20 2020-21
a. LCFF Funding per ADA 7,925.00 8,218.00 8,486.00 8,741.00
b. Amount Change from Prior Year Funding per ADA 293.00 268.00 255.00
c. Percentage Change from Prior Year Funding per ADA 3.70% 3.26% 3.00%
d. Total Compensation Amount Change (from Page 1, Section A, Line 5) - 93,100.00 94,500.00
e. Total Compensation Percentage Change (from Page 1, Section A, Line 5) 0.00% 0.00% 0.00%

f. Proposed agreement is within/exceeds change in LCFF Funding (f vs. €)

Printed 6/11/2019 2:38 PM

Los Angeles County Office of Education
Business Advisory Services
Revised 07/03/18




Public Disclosure of Proposed Collective Bargaining Agreement Page 9

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE COSTS
OF THE COLLECTIVE BARGAINING AGREEMENT

This certification page must be signed by the district's Superintendent and Chief Business Official at the time of public
disclosure and is intended to assist the district's Governing Board in determining whether the district can meet the costs incurred
under the tentative Collective Bargaining Agreement in the current and subsequent years. The absence of a certification
signature or if "I am unable to certify" is checked should serve as a "red flag" to the district's Governing Board.

In accordance with the requirements of Government Code Sections 3540.2 and 3547.5, the Superintendent and Chief
Business Official of the Culver City Unified School District, hereby certify that the District can meet the costs incurred
under this Collective Bargaining Agreement during the term of the agreement from July 1, 2019 to June 30, 2020.

Board Actions
The board actions necessary to meet the cost of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ =
Expenditures/Other Financing Uses $ =
Ending Balance(s) Increase/(Decrease) $ -
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase/(Decrease)
Revenues/Other Financing Sources $ =
Expenditures/Other Financing Uses $ -
Ending Balance(s) Increase/(Decrease) $ =

Budget Revisions

If the district does not adopt and submit within 45 days all of the revisions to its budget needed in the current year to meet
the costs of the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next interim report.
Assumptions

See attached page for a list of the assumptions upon which this certification is based.

Certifications

M [ hereby certify [ am unable to certify

M//(/Q/V Nt~ -1 >-19

Dls/tflcf/Supermtendent Date
(Signature)

21\_1 hereby certj [ am unable to certify
‘ &1\

Chief Business Official Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

Los Angeles County Office of Education
Business Advisory Services
Printed 6/11/2019 2:39 PM Revised 07/03/18




Public Disclosure of Proposed Collective Bargaining Agreement Page 9a

Culver City Unified School District
Association of Classified Employees (ACE)
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
All of the negotiated items per the MOU dated 5/16/19 have been incorporated into the 2019-20 Adopted Budget.

Concerns regarding affordability of agreement in subsequent years (if any):

Los Angeles County Office of Education
Business Advisory Services
Printed 6/11/2019 2:39 PM Revised 07/03/18



Public Disclosure of Proposed Collective Bargaining Agreement Page 10

L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Sections 3540.2(a) and 3547.5.

Culver City Unified School District
District Name

District Superintendent Date
(Signature)
Sean Kearney, Director - Fiscal Services 310-842-4220
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
June 25, 2019, took action to approve the proposed agreement with the Association of Classified Employees
(ACE) Bargaining Unit(s).

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Los Angeles County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

Los Angeles County Office of Education
Business Advisory Services
Printed 6/11/2019 2:39 PM Revised 07/03/18




Association of Classified Employees (ACE)
And
Culver City Unified School District (District)

May 16, 2019

The Culver City Unified School District (District) and The Association of Classified Employees
(ACE) have agreed to the following regarding classification of positions:

In accordance with the negotiated effective date of July 1, 2019, the following positions will be

modified:

e The adult school budget secretary position will be changed from an 11 month position to
a 12 month position.

¢ The high school technology technician position will be changed from a 10.5 month, 7
hour per day position to a 12 month, 8 hour per day position.

e One middle school ELD aide position will be changed from a school year, 3.9 hour per
day position to a school year, 6 hour per day position.

e The following security positions will be reclassified as indicated below:

o}

Security Patrol Officer positions and Security Guard positions will be combined
and “grandfathered” into a single new position titled School Safety Officer.

The current positions of Security Patrol Officer and Security Guard will be
eliminated and all future positions will be hired under the new job description and
requirements (CCUSD School Safety Officer, as reviewed and approved by ACE
on 5/10/19).

The School Safety Officer position will be a 12 month position, thereby requiring
the reclassification of all current 10 and 11 month security positions to 12 month
positions.

The School Safety Officer positions will be paid at Range 18 of the Classified
Salary Schedule.

The School Safety Officer position, as per the agreed upon job description, will
encompass traffic mitigation duties, thereby eliminating the traffic control stipend.
The Security Communications Technician will be reclassified from a 10 month
position to a 12 month position.

£
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