
Los  Angeles  County  Office  of  Education

Business  Advisory  Services

PUBLIC  DISCLOSURE  OF  PROPOSED  COLLECTIVE  BARGAINING  AGREEMENT

in accordance  with  AB  1200  (Chapter  1213/Statutes  1991),  AB  2756  (Chapter  52/Statutes  2004),  GC  3547.5

Name  of  Scl'iool  District:

Name  of  Bargaining  Unit:

Certificated,  Classified,  Other:

Culver  City  Unified  Scl'iool  District

Combined

Combined

The  proposed  agreement  covers  the  period  beginning:

The  Governing  Board  will  act  upon  tliis  agreement  on:

July  1, 2020
(date)

Special  Meeting  TBI:
(date)

and ending: June  30, 2021
(date)

Note:  This  form,  along  with  a copy  of  the  proposed  agreement,  must  be submitted  to the  County  Office  at least  ten

(10)  working  days  prior  to  the  date  the  Governing  Board  will  take  action.

A. Proposed  Change  in Compensation

Bargaining  Unit  Compensation

All  Funds  - Combined

Fiscal  Impact  of  Proposed  Agreement

(Complete  Years  2 and 3 for  inultiyear  and overlapping  agreements  only)

Annual  Cost  Prior  to

Proposed  Settlement

Year  1

Increase/(Decrease)

2021-22

Year  2

Increase/(Decrease)

2022-23

Year  3

Increase/(Decrease)

2023-24

1. Salary  Schedule

Inclriding  Step and Coluinn

$ 1,731,743

O.OO% O.OO% O.OO%

2. Other  Compensation

Stipends,  Bonuses,  Longevity,  Overtime,

Differential,  Callback  or Standby  Pay, etc.

$ 1,503,696

Description  of  Other  Compensation

3. Statutory  Benefits  - STRS, PERS,

FICA,  WC, Ul  Medicare,  etc.

$ 902,216

O.OO% O.OO% O.OO%

4. Health/Welfare  Plans

5. Total  Bargaining  Unit  Compensation

Add  Items  1 tlirougli  4 to equal  5

$ $ 4,137,655 $ $

O.OO% O.OO% O.OO%

6. Total  Number  of  Bargaining  Unit

Employees  (Use  FTEs  if  appropriate)

7. Total  Compensation   Cost  per

Bargaining  Unit  Employee

$ $ $ $

O.OO% O.OO% O.OO%

Printed  7/16/2021  at 6:3]  AM

Los Angeles County  Office  of  Education

Business Advisory  Services

Revised 06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargainixig  Agreement Page  2

Culver  City  Unified  Scl'iool  District

Combined

8. Wliat  was  tlie  negotiated  percentage  cliange?  For  exai'nple,  if  tlie  change  in "Year  1" was  for  less  tlian  a fuH

year,  what  is the  annualized  percentage  of  tliat  cl'iange  for  "Year  I "?

Please  see attached  MOUs.

9. Were  any  additional  steps,  columns,  or  ranges  added  to tlie  salary  scliedules?  (If  yes,  please  explain.)

Please  see attached  MOUs.

10. Please  include  comments  and  explanations  as necessary.  (If  more  rooi'n  is necessary,  please  attach  an

additional  sheet.)

Please  see attached  MOUs.

11. Does  tliis  bargaining  unit  have  a negotiated  cap  for  Health  and  Welfare

benefits?

If  yes,  please  describe  the  cap  amount.

Yes[X No@

The  District  has a tiered  capped  amount  for  single,  2 party,  and  family  coverage.

B, Proposed  negotiated  changes  in noncompensation  items  (i.e.,  class  size  adjustments,  staff  development  days,

teacher  prep  time,  classified  staffing  ratios,  etc.)

Please  see attached  MOUs.

C, What  are  the  specific  impacts  (positive  or  negative)  on  instructional  and  support  programs  to

accommodate  the  settlement?  Include  tlie  impact  of  changes  SLICII as staff  reductions  or increases,  program

reductions  or increases,  elimination  or expansion  of  other  services  or programs  (i.e.,  counselors,  librarians,

custodial  staff,  etc.)

Please  see attached  MOUs.

Printed  7/16/2021  at 6:31 AM

Los Angeles  County  Office  of  Education

Business  Advisoiy  Services

Revised  06/1 1/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement

Culver  City  Unified  School  District

Combined

Page 3

D. What  contingency  language  is included  in the  proposed  agreement  (e.g.,  reopeners,  etc.)?

Please  see attached  MOUs.

E. Identify  other  major  provisions  that  do not  directly  affect  the  district's  costs,  such  as binding  arbitrations,

grievance  procedures,  etc.

Please  see attached  MOUs.

F. Source  of  Funding  for  Proposed  Agreement:

1. Current  Year

The  3% off  scliedule  payment  will  be fiinded  by  the In-Person  Instruction  Grant  and the ESSER  III  Grant.  The 3%

on schedule  salary  increase  will  be funded  by LCFF  Cost  of  Living  Adjustment  Increases  (COLA)  going  forward.

2. If  this  is a single  year  agreen'ient,  how  will  the ongoing  cost  of  tlie  proposed  agreement  be junded  in

subsequent  years?

The 3% on schedule  salary  increase  will  be funded  by LCFF  Cost  of  Living  Adjustment  Increases  (COLA)  going

forward.

3. If  this  is a multiyear  agreement,  what  is the source  of  funding,  including  assumptions  used,  to fund  these

obligations  in subsequent  years? (Remember  to include  compounding  effects  in meeting  obligations.)

N/A

Printed  7/16/2021  at 6:43  AM

Los  Angeles  County  Office  of  Education

Business  Advisoiy  Services

Revised  06/11/202I



Los  Angeles  County  Office  of  Education

Business  Advisory  Services

PUBLIC  DISCLOSURE  OF  PROPOSED  COLLECTIVE  BARGAINING  AGREEMENT

in  accordance  with  AB  1200  (Chapter  1213/Statutes  1991),  AB  2756  (Chapter  52/Statutes  2004),  GC  3547.5

Name  of  School  District:

Name  of  Bargaining  Uiiit:

Certificated,  Classified,  Otlier:

Culver  City  Unified  Scliool  District

Culver  City  Federation  of  Teacliers  (CCFT)  - Combined

Certificated

The  proposed  agreeinent  covers  the  period  beginning:

Tlie  Governing  Board  will  act  upon  this  agreement  on:

July  1, 2020
(date)

Special  Meeting  TBI
(date)

and ending: June  30,  2021
(date)

Note:  This  form,  along  with  a copy  of  the  proposed  agreement,  must  be  submitted  to  the  County  Office  at  least  ten

(10)  working  days  prior  to  the  date  the  Governing  Board  will  take  action.

A. Proposed  Change  in Compensation

Bargaining  Unit  Compensation

All  Funds  - Combined

Fiscal  Impact  of  Proposed  Agreement

(Coinplete  Years  2 and  3 for  inultiyear  and overlapping  agreeinents  only)

Annual  Cost Prior  to

Proposed  Settlement

Year  1

Increase/(Decrease)

2021-22

Year  2

Increase/(Decrease)

2022-23

Year3

Increase/(Decrease)

2023-24

1. Salary  Schedule

Including  Step  and Column

$ 943,206

O.OO% O.OO% O.OO%

2. Other  Compensation

Stipends,  Bonuses,  Longevity,  Overtiine,

Differential,  Callback  or Standby  Pay,  etc.

$ 943,206

Description  of  Other  Compensation

3. Statutory  Benefits  - STRS,  PERS,

FICA,  WC, Ul,  Medicare,  etc.

$ 568,396

O.OO% O.OO% O.OO%

4. Health/Welfare  Plans

5. Total  Bargaining  Unit  Compensation

Add  Items 1 throug)i  4 to equal 5

$ $ 2,454,808 $ $

O.OO% O.OO% O.OO%

6. Total  Number  of  Bargaining  Unit

Employees  (Use  FTEs  if  appropriate)

7. Total  Compensation   Cost  per

Bargaining  Unit  Employee
$ $ $ $

O.OO% O.OO% O.OO%

Printed  7/16/2021  at 6:40 AM

Los Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement

Culver  City  Unified  School  District

Culver  City  Federation  of  Teacliers  (CCFT)  - Combined

Page 2

8. Wliat  was tlie  negotiated  percentage  change?  For  example,  if  the change  in "Year  1" was  for  less than  a full

year,  what  is tlie  annualized  percentage  of  tliat  change  for  "Year  1"?

A 3%  one time  off  scliedule  payment  tied  to tlie  base salary  received  during  the 2020-21  SCIIOOI year. A 3%  on

scl'iedule  increase  effective  7/1/21.  One step added  to Class  IV  and Class  V effective  7/1/21.

9. Were  any  additional  steps,  columns,  or ranges  added  to tlie  salary  schedules?  (If  yes, please  explain.)

Please  see attached  MOUs.

10. Please  include  comments  and explanations  as necessary.  (If  more  rooi'n  is necessary,  please  attacli  an

additional  slieet.)

Please  see attached  MOUs.

11. Does  this  bargaining  unit  liave  a negotiated  cap for  Healtli  and Welfare

benefits?

If  yes, please  describe  the cap amount.

Yes[X  No €

Tlie  District  lias  a tiered  capped  amount  for  single,  2 party,  and family  coverage.

B. Proposed  negotiated  changes  in noncompensation  items  (i.e.,  class  size adjustments,  staff  development  days,

teacher  prep  tii'ne,  classified  staffing  ratios,  etc.)

Please  see attached  MOUs.

C, What  are  the  specific  impacts  (positive  or  negative)  on  instructional  and  support  programs  to

accommodate  the  settlement?  Include  tlie  impact  of  changes  such as staff  reductions  or increases,  program

reductions  or increases,  elimination  or expansion  of  other  services  or programs  (i.e.,  counselors,  librarians,

custodial  staff,  etc.)

Please  see attached  MOUs.

Printed 7/16/2021 at 6:40 AM

Los  Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Los  Angeles  County  Office  of  Education

Business  Advisory  Services

PUBLIC  DISCLOSURE  OF  PROPOSED  COLLECTIVE  BARGAINING  AGREEMENT

in accordance  with  AB  1200  (Chapter  1213/Statutes  1991),  AB  2756  (Chapter  52/Statutes  2004),  GC  3547,5

Nai'ne  of  School  District:

Name  of  Bargaining  Unit:

Certificated,  Classified,  Otlier:

Culver  City  Unified  School  District

Association  of  Classified  Employees  (ACE)  - Combined

Classified

Tlie  proposed  agreement  covers  the  period  beginning:

The  Governing  Board  will  act  upon  this  agreement  on:

July  1,  2020

(date)

Special  Meeting  TBI,

(date)

and  ending: June  30,  2021

(date)

Note:  This  form,  along  with  a copy  of  the  proposed  agreement,  must  be submitted  to the  County  Office  at least  ten

(10)  working  days  prior  to the  date  the  Governing  Board  will  take  action.

A.  Proposed  Change  in  Compensation

Bargaining  Unit  Compensation

All  Funds  - Combined

Fiscal  Impact  of  Proposed  Agreement

(Coi'nplete  Years  2 and 3 for  multiyear  and overlapping  agreements  only)

Annual  Cost  Prior  to

Proposed  Settlement

Year  1

Increase/(Decrease)

2021-22

Year  2

Increase/(Decrease)

2022-23

Year  3

Increase/(Decrease)

2023-24

1. Salary  Schedule

Including  Step and COlLllll1l

$ 337,952

O.OO% O.OO% O.OO'%

2. Other  Compensation

Stipends,  Bomises,  Longevity,  Overtime,

Differential,  Callback  or Standby  Pay, etc.

$ 337,952

Description  of  Other  Compensation

3. Statutory  Benefits  - STRS,  PERS,

FICA,  WC,  Ul,  Medicare,  etc.

$ 207,510

O.OO% O.OO% O.OO%

4. Health/Welfare  Plans

5. Total  Bargaining  Unit  Compensation

Add  Items  1 througli  4 to equal  5

$ $ 883,414 $ $

O.OO% O.OO% O.OO%

6. Total  Number  of  Bargaining  Unit

Employees  (Use  FTEs  if  appropriate)

7. Tota}  Compensation   Cost  per

Bargaining  Unit  Employee

$ $ $ $

O.OO% O.OO% O.OO%

Printed  7/16/2021  at 6:39  AM

Los  Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement

Culver  City  Unified  Scliool  District

Association  of  Classified  Employees  (ACE)  - Combined

Page 2

8. W)iat  was  tl'ie negotiated  percentage  change?  For  example,  if  tlie  c)'iange  in "Year  1" was  for  less than  a full

year,  what  is the annualized  percentage  of  t)iat  change  for  "Year  1"?

All  unit  members  will  receive  a 3% one  time  off  schedule  payment  tied  to salary  received  during  the 2020-21

school  year.  This  off  schedule  payment  shall  be paid  in a lump  sum and in a separate  check.  Tlie  classified

employee  salary  scliedule  will  reflect  an on schedule  3%  salary  increase  effective  7/1/21.

9. Were  any  additional  steps,  cokunns,  or ranges  added  to tlie  salary  scl'iedules?  (If  yes, please  explain.)

Please  see attaclied  MOUs.

10. Please  include  comments  and explanations  as necessary.  (If  more  rooi'n  is necessary,  please  attac)'i  an

additional  slieet.)

Please  see attached  MOUs.

11. Does  this  bargaining  unit  liave  a negotiated  cap for  Healtl'i  and Welfare

benefits?

If  yes, please  describe  tlie  cap amount.

Yes[X  No €

Tlie  District  lias  a tiered  capped  amount  for  single,  2 party,  and  family  coverage.

B. Proposed  negotiated  changes  in noncompensation  items  (i.e.,  class  size adjustments,  staff  development  days,

teacher  prep  time,  classified  staffing  ratios,  etc.)

Please  see attached  MOUs.

C. What  are  the  specific  impacts  (positive  or  negative)  on  instructional  and  support  programs  to

accommodate  the  settlement?  Include  the impact  of  changes  such  as staff  reductions  or increases,  program

reductions  or increases,  elimination  or expansion  of  other  services  or programs  (i.e.,  counselors,  librarians,

custodial  staff,  etc.)

Please  see attached  MOUs.

Printed  7/16/2021  at 6:39  AM

Los  Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Los  Angeles  County  Office  of  Education

Business  Advisory  Services

PUBLIC  DISCLOSURE  OF  PROPOSED  COLLECTIVE  BARGAINING  AGREEMENT

in accordance  with  AB  1200  (Chapter  1213/Statutes  1991),  AB  2756  (Chapter  52/Statutes  2004),  GC  3547,5

Name  of  Scliool  District:

Name  of  Bargaining  Unit:

Certificated,  Classified,  Otlier:

Culver  City  Unified  Scliool  District

Management  Association  of  Culver  City  Schools  (MACCS)  - Combined

Management,  Supervisory,  Confidential,  etc.

The  proposed  agreement  covers  tlie  period  beginning:

Tlie  Governing  Board  will  act  upon  tliis  agreement  oi'i:

July  1, 2020
(date)

Special  Meeting  TBD
(date)

and  ending: June  30,  2021
(date)

Note:  This  form,  along  with  a copy  of  the  proposed  agreement,  must  be  submitted  to  the  County  Office  at  least  ten

(10)  working  days  prior  to  the  date  the  Governing  Board  will  take  action.

A. Proposed  Change  in  Compensation

Bargaining  Unit  Compensation

All  Funds  - Combined

Fiscal  Impact  of  Proposed  Agreement

(Complete Years 2 and 3 for multiyear and overlapping  agreements only)

Annual  Cost Prior  to

Proposed  Settlement

Year  1

Increase/(Decrease)

2021-22

Year  2

Increase/(Decrease)

2022-23

Year  3

Increase/(Decrease)

2023-24

1. Salary  Schedule

Including  Step  and  Coluinn

$ 222,538

O.OO% O.OO% O.OO%

2. Other  Compensation

Stipends,  Bonuses,  Longevity,  Overtime,

Differential,  Callback  or Standby  Pay,  etc.

$ 222,538

Description  of  Other  Compensation

3. Statutory  Benefits  - STRS, PERS,

FICA,  WC,  Ul,  Medicare,  etc.

$ 126,310

O.OO% O.OO% O.OO%

4. Health/Welfare  Plans

5. Total  Bargaining  Unit  Compensation

Add  Items 1 through  4 to equal 5

$ $ 571,386 $ $

O.OO% O.OO% O.OO%

6. Tota}  Number  of  Bargaining  Unit

Employees  (Use FTEs if  appropriate)

7. Total  Compensation   Cost  per

Bargaining  Unit  Employee

$ $ $ $

O.OO% O.OO% O.OO%

Printed  7/16/2021  at 6:40 AM

Los Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement

Culver  City  Unified  Scliool  District

Management  Association  of  Culver  City  Schools  (MACCS)  - Coinbined

Page 2

8. What  was  tl'ie negotiated  percentage  change?  For  example,  if  the cliange  in "Year  1" was  for  less tlian  a frill

year,  what  is tlie  annualized  percentage  of  that  cliange  for  "Year  1"?

All  management,  cormselors,  and confidential  employees  on the  A/IACCS  salary  schedule  will  receive  a 3%  one

time  off  schedule  payment  tied  to salary  received  during  tlie  2020-21  scliool  year.  Tlie  MACCS  employee

salary  schedule  will  reflect  an on scliedule  3%  salary  increase  effective  July  1, 2021.

9. Were  any  additional  steps,  columns,  or ranges  added  to tlie  salary  scliedules?  (If  yes, please  explain.)

10. Please  include  comments  and explanations  as necessary.  (If  more  room  is necessary,  please  attacli  an

additional  sl'ieet.)

Please  see attached  MOUs.

11. Does  this  bargaining  unit  have  a negotiated  cap for  Health  and Welfare

benefits?

If  yes,  please  describe  t)ie  cap amount.

Yes[X No@

Tlie  District  lias  a tiered  capped  amount  for  single,  2 paity,  and  family  coverage.

B. Proposed  negotiated  changes  in noncompensation  items  (i.e.,  class  size adjusti'iients,  staff  development  days,

teaclier  prep  time,  classified  staffing  ratios,  etc.)

Please  see attaclied  MOUs.

(2, What  are  the  specific  impacts  (positive  or  negative)  on  instructional  and  support  programs  to

accommodate  the  settlement?  Include  the impact  of  changes  such as staff  reductions  or increases,  program

reductions  or increases,  elimination  or expansion  of  otlier  services  or programs  (i.e.,  counselors,  librarians,

custodial  staff,  etc.)

Printed 7/16/2021 at 6:41 AM

Los  Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page 4a

Culver  City  Unified  Sc)iool  District

G. IMPACT  OF  PROPOSED  AGREEMENT  ON  CURRENT  YEAR  OPERATING  BUDGET

Bargaining  Unit:

Unrestricted  General  Fund

Coinarined

Object  Code

Column  I Column  2 Column  3 Columii4

Latest  Board-

Approved  Btidget

Before  Settleinent

(As of  6/22/21)

Adjustinents  as a

Restilt  of  Settleinent

(coinpensatioi'i)

Other  Revisions

(agreeinent  support

and/or  otliei'  unit

agreeinent)

Explain  on Page 4i

Total  Revised

Budget

(Coluinns  1+2+3)

REVENUES

LCFFRevenue  8010-8099 $ 66,760,379 $ $ 66,760,379

FederalRevenue  8100-8299 $ $ $

OtlierStateRevenue  8300-8599 $ 1,132,417 $ $ 1,132,417

OtherLocal  Revenue  8600-8799 $ 4,421,563 $ $ 4,421,563

TOT  AL  REVENUES $ 72,314,359 $ $ 72,3]4,359

EXPENDITURES

CertificatedSalaries  1000-1999 $ 30,860,018 $ 1,570,584 $ 32,430,602

ClassifiedSalaries  2000-2999 $ 8,663,356 $ 514,006 $ 9,177,362

EinployeeBenefits  3000-3999 $ 13,013,39] $ 567,304 $ 13,580,695

Booksand  Sripplies  4000-4999 $ 1,514,348 $ $ 1,514,348

Services and Otlier Operating Expenditures  5000-5999 $ 2,927,400 $ $ 2,927,400

CapitalChitlay  6000-6999 $ $

Other  Chitgo  (excluding  Indirect  Costs)  7100-7299

7400-7  499

$ $

Transfers  ofIndirect  Costs  7300-7399 $ (1,350,740) $ $ (1,350,740)

TOT  AL  EXPENDITURES $ 55,627,773 $ 2,651,894 $ $ 58,279,667

OTHER  FINANCING  SOURCES/USES

Transfers In aiid Other Sources 8900-8979 $ 1,400,000 $ $ $ 1,400,000

Transfers  Orit  and Otlier  Uses  7600-7699 $ 2,700,000 $ $ $ 2,700,000

Contributions  8980-8999 $ (15,403,286) $ $ $ (15,403,286)

OPERATING  SURPLUS  (DEFICIT)" $ (16,700) $ (2,651,894) $ $ (2,668,594)

BEGINNING  FUND BALANCE  9791 $ 8,755,081 $ 8,755,081

Audit  A4justinents/Otlier  Restateinents 9793/9795 $

ENDING  FUND  BALANCE $ 8,738,381 $ (2,65],894) $ $ 6,086,487

COMPONENTS  OF ENDING  FtJND BALANCE:

Nonspendable  97]1-9719 $ 49,000 $ $ $ 49,000

Restricted 9740

Coi'i'n'nitted  9750-9760 $ $ $

Assigned  9780 $ 1,888,953 $ $ $ 1,888,953

Reserve  for  Econoinic  Uncertainties  9789 $ 2,833,429 $ $ $ 2,833,429

Unassigned/Unappropriated  Ainount  9790 $ 3,966,999 $ (2,651,894) $ $ 1,315,105

"Net  Increase  (Decrease)  in Fund  Balance

Printed 7/16/2021 at 6:32 AM

NOTE: 979C amounts  in Columns  1 and  4 must  be positive

Los Angeles County Office of Education

Business Advisory  Services

Revised 06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  4b

Culver  City  Unified  Scliool  District

G. IMPACT  OF  PROPOSED  AGREEMENT  ON  CURRENT  YEAR  OPERATING  BUDGET

Bargaining  Unit:

Restricted  General  Fund

Comayined

Object  Code

Column  l Column  2 Coltimn  3 Column  4

Latest  Board-

Approved  Budget

Before  Settleinent

(As of  6/22/21)

Adjustments  as a

Restilt  of  Settleinent

(coinpensation)

Otlier  Revisions

(agreeinent  stipport

and/or  otlier  tinit

agreeinent)

Explain  on Page 4i

Total  Revised

Budget

(Coluinns  1+2+3)

REVENUES

LCFFRevenue  8010-8099 $ $ $

FederalRevenue  8100-8299 $ 4,966,845 $ $ 4,966,845

OtlierStateRevenue  8300-8599 $ 12,316,056 $ $ 12,316,056

Ot)ierLocal  Revenue  8600-8799 $ 472,033 $ $ 472,033

TOT  AL  REVENUES $ 17,754,934 $ $ 17,754,934

EXPENDITURES

CertiticatedSalaries  1000-1999 $ 10,242,647 $ 538,364 $ $ 10,781,011

ClassifiedSalaries  2000-2999 $ 5,503,394 $ 384,434 $ $ 5,887,828

EinployeeBenefits  3000-3999 $ 9,904,095 $ 334,908 $ $ 10,239,003

BooksandSupplies  4000-4999 $ 2,334,934 $ $ 2,334,934

Services  and  Otlier  Operating  Expenditiires  5000-5999 $ 7,145,409 $ $ 7,145,409

CapitalOritlay  6000-6999 $ $ $

Otlier  Outgo  (excluding  Indirect  Costs)  7]00-7299

7400-7  499

$ $ $

Transfers  oflndirect  Costs  7300-7399 $ 989,373 $ $ 989,373

TOT  AL  EXPENDITURES $ 36,119,852 $ 1,257,706 $ $ 37,377,558

OTHER  FINANCING  SOURCES/USES

Transfers  Ii'i and  Otlier  Sources  8900-8979 $ $ $ $

Transfers  Out  ai'id Otlier  Uses  7600-7699 $ $ $ $

Contributions  8980-8999 $ 15,403,286 $ $ $ 15,403,286

OPERATING  SURPLUS  (DEFICIT)" $ (2,961,632) $ (1,257,706) $ $ (4,219,338;

BEGINNING  FUND BALANCE  9791 $ 7,498,984 $ 7,498,984

Audit  A4justinents/Otlier  Restateinents 9793/9795 $ $

ENDING  FUND BALANCE $ 4,537,352 $ (1,257,706) $ $ 3,279,646

COMPONENTS  OF ENDING  FUND BALANCE:

Nonspendable  9711-9719 $ $ $ $

Restricted  9740 $ 4,537,352 $ $ $ 4,537,352

Coinmitted  9750-9760

AssignedAmounts  9780

Reserve  for  Economic  Uncertainties  9789 $ $ $

Unassigned/Unappropriated  Ainount  9790 $ $ (1,257,706) $ $ (1,257,706)

"Net  Increase  (Decrease)  in Fund  Balance

Printed 7/16/2021 at 6:32 AM

NOTE: 979C amounts  in Columns  1 and  4 must  be positive

Los Angeles County Office of Education

Business Advisory  Services

Revised 06/1]/202l



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  4c

Culver  City  Unified  Scliool  District

G. IMPACT  OF  PROPOSED  AGREEMENT  ON  CURRENT  YEAR  OPERATING  BUDGET

Bargaining  Unit:

Combined  General  Fund

Com'ained

Object  Code

Coliimn  1 Column  2 Coliimn  3 Column  4

Latest  Board-

Approved  Budget

Before  Settleinent

(As of  6/22/.21)

Adjustments  as a

Result  of  Settleinent

(compensation)

Otlier  Revisions

(agreement  stipport

and/or  ot)ier  tinit

agreeinent)

Explain  on Page 4i

Total  Revised

Budget

(Coluinns  1+2+3)

REVENUES

LCFFRevenue  8010-8099 $ 66,760,379 $ $ 66,760,379

FederalRevenue  8100-8299 $ 4,966,845 $ $ 4,966,845

OtlierStateRevenue  8300-8599 $ 13,448,473 $ $ 13,448,473

OtlierLocalRevenue  8600-8799 $ 4,893,596 $ $ 4,893,596

TOT  AL  REVENUES $ 90,069,293 $ $ 90,069,293

EXPENDITURES

CertificatedSalaries  1000-1999 $ 41,102,665 $ 2,108,948 $ $ 43,211,613

ClassifiedSalaries  2000-2999 $ 14,166,750 $ 898,440 $ $ 15,065,190

EmployeeBenefits  3000-3999 $ 22,917,486 $ 902,2]2 $ $ 23,819,698

BooksandSupplies  4000-4999 $ 3,849,282 $ $ 3,849,282

Services  and  Other  Operating  Expenditiires  5000-5999 $ 10,072,809 $ $ 10,072,809

CapitalOritlay  6000-6999 $ $ $

Otlier  Outgo  (excluding  Indirect  Costs)  7100-7299

7400-7  499

$ $ $

Traiisfers orlndirect  Costs 7300-7399 $ (361,367) $ $ (361,367)

TOT  AL  EXPENDITIIRES $ 9],747,625 $ 3,909,600 $ $ 95,657,225

OTHER FINANCING  SOURCES/USES

Transfer In and Other Sources 8900-8979 $ 1,400,000 $ $ $ 1,400,000

Transfers  Out  and Other  Uses  7600-7699 $ 2,700,000 $ $ $ 2,700,000

Contributions  8980-8999 $ $ $ $

OPERATING  SURPLUS  (DEFICIT)* $ (2,978,332) $ (3,909,600) $ $ (6,887,932)

BEGINNING  FUND BALANCE  9791 $ 16,254,065 $ 16,254,065

Audit  Adjustinents/Otlier  Restatements  9793/9795 $ $

ENDING  FUND BALANCE $ 13,275,733 $ (3,909,600) $ $ 9,366,133

COMPONENTS  OF ENDING  FUND

Nonspendable  9711-9719 $ 49,000 $ $ $ 49,000

Restricted  9740 $ 4,537,352 $ $ $ 4,537,352

Coiniriitted  9750-9760 $ $ $ $

Assigned  9780 $ 1,888,953 $ $ $ 1,888,953

Reserve  for  Ecoi'iomic  Unceitainties  9789 $ 2,833,429 $ $ $ 2,833,429

Unassigned/Unappropriated  Amoui'it  9790 $ 3,966,999 $ (3,909,600) $ $ 57,399

*Net  li'icrease  (Decrease)  in Fund  Balance

Printed 7/] 6/202 I at 6:32 AM

NOTE:  9790 amounts  in Colu  nns  1 and  4 mus  : be positive

Los  Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/202]



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page 4d

Culver  City  Unified  Scliool  District

G. IMPACT  OF  PROPOSED  AGREEMENT  ON  CURRENT  YEAR  OPERATING  BUDGET

Bargaining  Unit:

Fund  11-  Adult  Education  Fund

Comaained

Object  Code

Column  l Column  2 Column  3 Column  4

Latest  Board-

Approved  Budget

Before  Settlement

(As of  6/22/2])

Adjustments  as a

Result  of  Settlen'ient

(coinpensation)

Other  Revisions

(agreei'nent  support

and/or  otlier  unit

agreeinent)

Explain  on Page 4i

Total  Revised

Budget

(Columns  1+2+3)

REVENUES

FederalRevei'iue  8100-8299 $ 207,845 $ $ 207,845

OtherStateRevenue  8300-8599 $ 1,572,646 $ $ 1,572,646

OtherLocalRevenue  8600-8799 $ 25,000 $ $ 25,000

TOT  AL  REVENUES $ 1,805,491 $ $ 1,805,491

EXPENDITURES

CeitificatedSalaries  1000-1999 $ 1,002,500 $ 30,075 $ $ 1,032,575

ClassifiedSalaries  2000-2999 $ 369,109 $ 11,073 $ $ 380,182

EinployeeBenefits  3000-3999 $ 456,774 $ 12,344 $ $ 469,118

Books  and Supplies  4000-4999 $ 179,110 $ $ 179,110

Services  and Other  Operating  Expenditrires  5000-5999 $ 127,700 $ $ 127,700

CapitalOutlay  6000-6999 $ $ $

Other  Outgo  (excluding  Indirect  Costs)  7100-7299

7 400-7  499

$ $ $

Transfers  oflndirect  Costs  7300-7399 $ 85,057 $ $ 85,057

TOT  AL  EXPENDITURES 5; 2,220,250 $ 53,492 $ $ 2,273,742

OTHER  FINANCNG  SOURCES/USES

Transfers  In and Otlier  Sources  8900-8979 $ $ $ $

Transfers  Out  and Other  Uses  7600-7699 $ $ $ $

OPERATING  SURPLUS  (DEFICIT)" $ (414,759) $ (53,492) $ $ (468,251)

BEGINNING  FUND  BALANCE  979] $ 1,232,539 $ 1,232,539

Audit  Adjustments/Other  Restateinents  9793/9795 $ $

ENDING  FUND  BALANCE $ 817,780 $ (53,492) $ $ 764,288

COMPONENTS  OF ENDING  FUND  BALANCE:

Nonspendable  9711-9719 $ $ $ $

Restricted  9740 $ 741,203 $ $ $ 741,203

Committed  9750-9760 $ $ $ $

Assigned  9780 $ 76,577 $ $ $ 76,577

Reserve  for  Econoinic  Uncertainties  9789 $ $ $ $

Unassigned/Unappropriated  Amount  9790 $ $ (53,492) $ $ (53,492)

"Net  Increase  (Deci'ease)  in Fund  Balance

Printed  7/16/2021  at 6:32  AM

NOTE:  9790  amounts  in Colu  anns  'l and  4 mus  : be positive

Los  Angeles  County  Office  of  Education

Business  Advisoiy  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  4e

Culver  City  Unified  School  District

G. IMPACT  OF  PROPOSED  AGREEMENT  ON  C{JRRENT  YEAR  OPERATING  B{JDGET

Bargaining  Unit:

Fund  12 - Child  Development  Fund

Coinarined

Object  Code

Column  I Column  2 Column  3 Column  4

Latest  Board-

Approved  Budget

Before  Settlement

(As of  6/22/21)

Adjustinents  as a

Resrilt  of  Settlement

(compensation)

Other  Revisions

(agreeinent  support

aiid/or  other unit

agi'eement)

Explain  on Page 4i

Total Revised

&idget

(Coltiinns  1+2+3)

REVENUES

FederalRevenue  8100-8299 $ 902,730 $ $ 902,730

OtherStateRevenue  8300-8599 $ 972,447 $ $ 972,447

OtherLocal  Revenue  8600-8799 $ 2,191,735 $ $  2,191,735

TOT  AL  REVENUES $ 4,066,912 $ $ 4,066,912

EXPENDITURES

CeitificatedSalaries  1000-1999 $ 1,644,469 $ 49,334 $ $ 1,693,803

ClassifiedSalaries  2000-2999 $ 1,946,312 $ 58,389 $ $ 2,004,701

EmployeeBenefits  3000-3999 $ 1,430,517 $ 32,316 $ $ 1,462,833

BOOkSandSupplies  4000-4999 $ 195,684 $ $ 195,684

Services  and Other  Operating  Expenditures  5000-5999 $ 46,065 $ $ 46,065

CapitalOutlay  6000-6999 $ $ $

Other  Outgo  (excluding  Indirect  Costs)  7100-7299

7400-7  499

$ $ $

Transfers  of  Indirect  Costs  7300-7399 $ 276,310 $ $ 276,310

TOT  AL  EXPENDITURES $ 5,539,357 $ 140,039 $ $ 5,679,396

OTHER  FINANCING  SOURCES/USES

Transfers  In and Other  Sources  8900-8979 $ 1,650,000 $ $ $ 1,650,000

Transfers  Out  and Other  Uses  7600-7699 $ $ $ $

OPERATING  SURPLUS  (DEFICIT)* $ 177,555 $ (140,039) $ $ 37,516

BEGrNNING  FUND  BALANCE  979] $ 415,393 $ 415,393

Audit  Adjustments/Other  Restateinents  9793/9795 $ $

ENDING  FUND  BALANCE $ 592,948 $ (140,039) $ $ 452,909

COMPONENTS  OF ENIING  FUND  BALANCE:

Nonspendable  9711-9719 $ $ $ $

Restricted  9740 $ 503,025 $ $ $ 503,025

Coinmitted  9750-9760 $ $ $ $

Assigned  9780 $ 89,923 $ $ $ 89,923

Reserve  for  Economic  Unceitainties  9789 $ $ $ $

Unassigned/Unappropriated  Ainount  9790 $ $ (140,039) $ $ (140,039)

*Net  Increase  (Decrease)  in Fund  Balance

Printed  7/1 6/2021  at 6:32  AM

NOTE:  9790  amounts  in Colu  'nns  1 and  4 mus  : be  positive

Los Angeles  County  Office  of  Edricatioi'i

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  4f

Culver  City  Unified  Scliool  District

G. IMPACT  OF  PROPOSED  AGREEMENT  ON  CtJRRENT  YEAR  OPERATING  BUDGET

Bargaining  Unit:

Fund  13/61  - Cafeteria  Fund

Com-iined

Object  Code

Column  1 Column  2 Column  3 Column  4

Latest Board-

Approved  Bridget

Before  Settleinent

(As of  6/22/2])

Adjustinents  as a

Restilt  of  Settleinent

(coinpensation)

Otlier  Revisions

(agreement  stipport

aim/or  otlier  unit

agreement)

Explain  on Page 4i

Total  Revised

Bridget

(Coiuinns  1+2+3)

REVENUES

LCFFRevenue  8010-8099 $ $ $

FederalRevei'iue  8100-8299 $ 600,000 $ $ 600,000

Otlier  State  Revemie  8300-8599 $ 40,000 $ $ 40,000

OtherLocal  Revenue  8600-8799 $ $ $

TOT  AL  REVENUES $ 640,000 $ $ 640,000

EXPENI]TURES

CertificatedSa)aries  1000-1999 $ $ $ $

ClassifiedSalaries  2000-2999 $ 860,000 $ 26,557 $ $ 886,557

EinployeeBenefits  3000-3999 $ 383,750 $ 7,967 $ $ 39],717

Booksand  Supplies  4000-4999 $ 437,000 $ $ 437,000

Services  and Other  Operating  Expenditures  5000-5999 $ 26,500 $ $ 26,500

CapitalOutlay  6000-6999 $ $ $

Other  Outgo  (excluding  Indirect  Costs)  7100-7299

7400-7  499

$ $ $

Transfers  of  Indirect  Costs  7300-7399 $ $ $

TOT  AL  EXPENDITURES $ 1,707,250 $ 34,524 $ $ 1,74l,774

OTHER  FINANCING  SOURCES/USES

Transfers  In and Other  Sources  8900-8979 $ 1,050,000 $ $ $ 1,050,000

Transfers  Out  and Other  Uses  7600-7699 $ $ $ $

OPERATING  SURPLUS  (DEFICIT)" $ (17,250) $ (34,524) $ $ (51,774)

BEGINNING  FUND  BALANCE  9791 $ 55,529 $ 55,529

Audit  Adjustinents/Other  Restatements  9793/9795 $ $

ENDING  FUND  BALANCE $ 38,279 $ (34,524) $ $ 3,755

COMPONENTS  OF ENDrNG  FUND  BALANCE:

Nonspendable  9711-9719 $ $ $ $

Restricted  9740 $ 21,887 $ $ $ 21,887

Coinmitted  9750-9760 $ $ $ $

Assigned  9780 $ 16,392 $ $ $ 16,392

Reserve  for  Economic  Unceitainties  9789 $ $ $ $

Unassigned/Unappropriated  Amount  9790 $ $ (34,524) $ $ (34,524)

*Net  Increase  (Decrease)  in Fund  Balance

Printed  7/16/202]  at6:32  AM

NOTE:  9790  amounts  in Colu'nns  I and  4 must  be positive

Los  Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement

Culver  City  Unified  Scliool  District

Combined

Explanations  for  Column  3 "Other  Revisions"  entered  on  Pages  4a through  4h:

Page4a:UnrestrictedGeneralFund  Amount  Explanation

Revenues  $

Expenditures  $

Other  Financing  Sources/Uses  $

Page  4i

Page  4b: Restricted  General  Fund

Revenues

Expenditures

Other  Financing  Sources/Uses

Amount Explanation

Page  4d: Fund  11 - Adult  Education  Fund

Revenues

Expenditures

Other  Financing  Sources/Uses

Amount Explanation

Page  4e: Fund  12 - Child  Development  Fund

Revenues

Expenditures

Otlier  Financing  Sources/Uses

Amount Explanation

Page  4f:  Fund  13/61  - Cafeteria  Fund

Revemies

Expenditures

Other  Financing  Sources/Uses

Amount Explanation

Page  4g:  Other

Revenues

Expenditures

Other  Financing  Sources/Uses

Amount Explanation

Page4h:  Otlier

Revenues

Expenditures

Ot)'ier  Financing  Sources/Uses

Amount Explanation

Additional  Comments:

Printed  7/16/202  1 at 6:32  AM

Los Angeles  County  Office  of  Education

Business  Advisoi'y  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  5a

Crilver  City  Unified  Scliool  District

H. IMPACT  OF  PROPOSED  AGREEMENT  ON  SUBSEQUENT  YEARS

Bargaining  Unit:

Unrestricted  General  Fund  MYP

Combined

Object  Code

2021-22 2022-23 2023-24

Total  Revised  Bridget  After

Settlement

First  Sribsequent  Year  Af'tei

Seffleinent

Second  Sribsequent  Year

After  Settleinent

REVENUES

LCFFRevenue  8010-8099 $ 66,760,379 $ 68,413,689 $ 70,479,453

FederalRevenue  8100-8299 $ $ $

OtherStateRevenue  8300-8599 $ 1,132,417 $ 1,132,417 $ 1,132,4]7

OtherLocal  Revenue  8600-8799 $ 4,421,563 $ 4,421,563 $ 4,421,563

TOT  AL  REVENUES $ 72,314,359 $ 73,967,669 $ 76,033,433

EXPENDITUR)ES

CeitificatedSalaries  1000-1999 $ 32,430,602 $ 32,102,456 $ 32,264,233

ClassifiedSalaries  2000-2999 $ 9,177,362 $ 9,112,487 $ 9,258,771

EmployeeBenefits  3000-3999 $ 13,580,695 $ 13,620,899 $ 13,960,852

BoolcsandSupplies  4000-4999 $ 1,514,348 $ 1,951,477 $ 1,997,455

Services  and Otlier  Operating  Expenditures  5000-5999 $ 2,927,400 $ 2,726, 120 $ 5,853,266

CapitalOutlay  6000-6999 $ $ $

Other  Outgo  (excluding  Indirect  Costs)  7100-7299

7400-7  499

$ $ $

Transfers of Indirect  Costs 7300-7399 $ (1,350,740) $ (1,389,570) $ (1,402,050:

Otl'ier  Adjustments $

TOT  AL  EXPENDITURES $ 58,279,667 $ 58,123,869 $ 61,932,527

OTHER  FINANCING  SOURCES/USES

Transfers  In and  Other  Sources  8900-8979 $ 1,400,000 $ 1,400,000 $ 1,400,000

Transfers  Orit  and Otlier  Uses  7600-7699 $ 2,700,000 $ 1,000,000 $

Contributions  8980-8999 $ (15,403,286) $ (15,516,450) $ (16,601,21:2:

OPERATING  SURPLUS  (DEFICIT)" $ (2,668,594) $ 727,350 $ (1,100,306;

BEGINNING  FUND BALANCE  9791 $ 8,755,081 $ 6,086,487 $ 6,8]3,837

Audit  Ad.justinents/Other  Restateinents  9793/9795 $

ENDING  FUND  BALANCE $ 6,086,487 $ 6,8]3,837 $ 5,713,531

COMPONENTS  OF ENDING  FUND BALANCE:

Nonspendable  9711-9719 $ 49,000 $ 49,000 $ 49,000

Restricted  9740

Coinmitted  9750-9760 $ $ $

Assigned  9780 $ 1,888,953 $ 1,842,549 $ 1,801,878

Reserve  for  Economic  Unceitainties  9789 $ 2,833,429 $ 2,763,823 $ 2,702,8]7

Unassigned/Unappropriated  Ainount  9790 $ 1,3]5,105 $ 2,158,465 $ 1,159,836

*Net  Increase  (Decrease)  in Fund  Balance

Printed 7/] 6/202] at 6:33 AM

NOTE:  9790 amounts  must  be positive

Los Angeles County  Office  of  Education

Business Advisory  Services

Revised 06/11/202l



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  5b

Culver  City  Unified  Sc)iool  District

H. IMP  ACT  OF  PROPOSED  AGREEMENT  ON  SUBSEQUENT  YEARS

Bargaining  Unit:

Restricted  General  Fund  MYP

Coinbined

01)ect  Code

2021-22 2022-23 2023-24

Total  Revised  Budget  After

Settleinent

First  Stibseqrient  Year  Aftei

Settlement

Second  Subsequent  Year

After  Settlen'ient

REVENUF.S

LCFFRevenue  8010-8099 $ $ $

FederalRevemie  8100-8299 $ 4,966,845 $ 2,136,136 $ 2,136,136

Other State Revenue 8300-8599 $ 12,316,056 $ 11,782,842 $ 11,782,842

OtlierLocal  Reventie 8600-8799 $ 472,033 $ 495,000 $ 495,000

TOT  AL  REVENUES $ 17,754,934 $ 14,413,978 $ 14,4]3,978

EXPENDITURES

CeitificatedSalaries  1000-1999 $ 10,781,011 $ 10,499,886 $ 9,255,661

ClassifiedSalaries  2000-2999 $ 5,887.828 $ 5,669,877 $ 5,252,200

EinployeeBenefits  3000-3999 $ 10,239,003 $ 9,664,773 $ 9,740,560

BooksandSupplies  4000-4999 $ 2,334,934 $ 910,458 $ 967,144

Services and Otlier Operating Expenditures  5000-5999 $ 7,145,409 $ 7, 145,409 $ 3,897,291

CapitalOutlay  6000-6999 $ $ $

Other Outgo (excluding  Indirect  Costs) 7100-7299

7400-7 499
$ $ $

Transfers  oflndirect  Costs  7300-7399 $ 989,373 $ 999,870 $ 1,042,988

Other  Adjustments $ $

TOT  AL  EXPENDITURES $ 37,377,558 $ 34,890,273 $ 30,155,844

OTHER  FINANCING  SOURCES/USES

Transfers  In and Other  Sources  8900-8979 $ $ $

Transfers Out and Otlier Uses 7600-7699 $ $ $

Contributions  8980-8999 $ 15,403,286 $ 15,516,450 $ 15,601,212

OPERATING  SURPLUS  (DEFICIT)" $ (4,219,338) $ (4,959,845) $ (140,654)

BEGINNING  FUND BALANCE  9791 $ 7,498,984 $ 3,279,646 $ (1,680,199)

Audit  Adjustments/Otlier  Restatements  9793/9795 $

ENDING  FUND BALANCE $ 3,279,646 $ (1,680,199) $ (1,820,853)

COMPONENTS  OF ENDING  FUND BALANCE:

Nonspendable  9711-9719 $ $ $

Restricted  9740 $ 4,537,352 $ 1,653 $ 301,653

Coinmitted  9750-9760

Assigned  9780

Reserve  for  Economic  Uncertainties  9789 $ $ $

Unassigned/Unappropriated  Amount  9790 $ (1,257,706) $ (1,681,852) $ (2,122,506)

*Net  Increase  (Decrease)  in Fund  Balance

Printed 7/1 6/2021 at 6:33 AM

NOTE:  9790  amounts  must  be positive

Los Angelcs  County Office  of Education

Business Advisory  Services

Revised 06/11/202  l



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page 5c

Culver  City  Unified  Scliool  District

H. IMPACT  OF  PROPOSED  AGREEMENT  ON  SUBSEQUENT  YEARS

Bargaining  Unit:

Combined  General  Fund  MYP

Combined

Object  Code

2021-22 2022-23 2023-24

Total  Revised  Btidget  After

Settlement

First  Sribseqrient  Year  Aftei

Settleinent

Second  Stibseqrient  Year

After  Settlement

REVENUES

LCFFRevenue  8010-8099 $ 66,760,379 $ 68,413,689 $ 70,479,453

FederalRevenue  8]00-8299 $ 4,966,845 $ 2,136,136 $ 2,136,136

Otlier State Revenue 8300-8599 $ 13,448,473 $ 12,915,259 $ 12,915,259

OtlierLocal  Revenue 8600-8799 $ 4,893,596 $ 4,916,563 $ 4,916,563

TOT  AL  REVENUES $ 90,069,293 $ 88,381,647 $ 90,447,411

EXPENDITURES

CeitificatedSalaries  1000-1999 $ 43,211,6]3 $ 42,602,342 $ 41,519,894

ClassifiedSalaries  2000-2999 $ 15,065,190 $ 14,782,364 $ 14,510,971

EmployeeBenefits  3000-3999 $ 23,819,698 $ 23,285,672 $ 23,701,412

Booksand  Supplies 4000-4999 $ 3,849,282 $ 2,86],935 $ 2,964,599

Services and Otl'ier Operating  Expenditures  5000-5999 $ 10,072,809 $ 9,871,529 $ 9,750,557

CapitalOutlay  6000-6999 $ $ $

Other  Outgo  (excriding  Indirect  Costs)  7100-7299

7400-7  499

$ $ $

Transfers of Indirect  Costs 7300-7399 $ (361,367) $ (389,700) $ (359,062)

Ot)'ier  Adjustments $ $

TOT  AL  EXPENmTURES $ 95,657,225 $ 93,014.142 $ 92,088,37]

OTHER  flNANCING  SOURCES/USES

Transfers In and Otl'ier Sources 8900-8979 $ 1,400,000 $ 1,400,000 $ 1,400,000

Transfers Out and Other Uses 7600-7699 $ 2,700,000 $ 1,000,000 $

Contributions  8980-8999 $ $ $ (1,000,000)

OPERATING  SURPLUS  (DEFICIT)" $ (6,887,932) $ (4,232,495) $ (1,240,960)

BEGINNING  FUND BALANCE  9791 $ 16,254,065 $ 9,366,133 $ 5,133,638

Audit  Ad.justments/Other  Restatei'nents 9793/9795 $

ENDING  FUND  BALANCE $ 9,366,133 $ 5,133,638 $ 3,892,678

COMPONENTS  OF ENDING  FUND BALANCE:

Nonspendable  9711-9719 $ 49,000 $ 49,000 $ 49,000

Restricted  9740 $ 4,537,352 $ 1,653 $ 301,653

Coinmitted  9750-9760 $ $ $

Assigned  9780 $ 1,888,953 $ l ,842,549 $ 1,801,878

Reserve  for  Ecoi'ioinic  Unceitainties  9789 $ 2,833,429 $ 2,763,823 $ 2,702,8]7

Unassigned/Unappropriated  Amount  9790 $ 57,399 $ 476,6]3 $ (962,670)

*Net  Increase  (Decrease)  in Fund  Balance

Printed 7/16/2021 at 6:33 AM

NOTE:  9790 amounts  must  be positive

Los Angeles County  Office  of  Education

Business Advisory  Services

Revised 06/1]/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page  6

Culver  City  Unified  Scl'iool  District

Combined

I. IMP  ACT  OF  PROPOSED  AGREEMENT  ON  UNRESTRICTED  RESERVES

1. State  Reserve  Standard

2021-22 2022-23 2023-24

a.

Total  Expenditures,  Transfers  Out,  ai'id  Uses

(Ii'icluding  Cost  of  Proposed  Agreement) $ 98,357,225 $ 94,014,142 $ 92,088,371

b. Less: Special  Education  Pass-Tl'irorigli  Funds $ $ $

C. Net  Expenditures,  Transfers  (ut,  and  Uses $ 98,357,225 $ 94,014,142 $ 92,088,371

d.

State  Standard  Minimum  Reserve  Percentage  for

tliis  District  Enter  percentage  - 3.00% 3.00% 3.00%

e.

State  Standard  Minimum  Reserve  Amount  for  this

District  (For  districts  with  less tlian  1,001  ADA,

this  is the  greater  of  Line  a, times  Line  b, or

$50,000) $ 2,950,717 $ 2,820,424 $ 2,762,65]

2. Budgeted  Unrestricted  Reserve  (After  Impact  of  Proposed  Agreement)

a.

General  Fund  Budgeted  Unrestricted

Designated  for  Economic  Unceitainties  (9789) $ 2,833,429 $ 2,763,823 $ 2,702,817

b.

General  Fund  Budgeted  Unrestricted

Unassigned/Unappropriated  Ainoint  (9790) $ 1,315,105 $ 2,158,465 $ 1,159,836

C.

Special  Reserve  Fund  (Fund  17)  Budgeted

Designated  for  Economic  Uncertainties  (9789) $ $ $

d.

Special  Reserve  Fund  (Fund  17)  Budgeted

Unassigned/Unappropriated  Amount  (9790) $ $ $

e. Total  Available  Reserves $ 4,148,534 $ 4,922,288 $ 3,862,653

f. Reserve  for  Economic  Uncertainties  Percentage 4.22% 5.24% 4.19%

3. Do  ui'irestricted  reserves  meet  the  state  minimum  reserve  amount?

2021-22

2022-23

2023-24

4. If  no,  how  do  you  plan  to restore  your  reserves?

Yes

Yes

Yes x

No

No

No

Printed  7/16/2021  at 6:33 AM

Los Angeles  Corinty  Office  of  Edrication

Business  Advisory  Services

Revised  06/11/2021



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement

Culver  City  Unified  Scliool  District

Combined

Page  7

5. Does  the  Total  Compensation  Increase/(Decrease)  on  Page

Increase/(Decrease)  for  all  funds  as a result  of  the  settlement(s)?

1, Section  A, #5 agree  with  the  Total

Please  explain  any  variance.

Total  Coinpensation  Increase/(Decrease)  on Page 1, Section  A, #5

General  Fund balance  Increase/(Decrease),  Page 4c, Column  2

Adult  Education  Fund  balance  Ii'icrease/(Decrease),  Page 4d, Column  2

Child  Developinent  Fund balance  Increase/(Decrease),  Page 4e, Column  2

Cafeteria  Fund  balance  Ii'icrease/(Decrease),  Page 4f, Column  2

Other  Fund balance  Increase/(Decrease),  Page 4g, Coluinn  2

Other  Fund  balance  Increase/(Decrease),  Page 4h, Colui'nn  2

Total  all fund  balances  Increase/(Decrease)  as a result  of  the settlei'nent(s)

4,137,655

(3,909,600)

(53,492)

(i40,039)

(34,524)

(4,137,655)

Variance  $

Variance  Explanation:

6. Will  this  agreement  create  or  increase  deficit  financing  in  the  current  or  subsequent  years?

"Deficit  Financing"  is defined  to exist  wlien  a finnd's  expenditures  and  otlier  financing  uses  exceed  its revernies

and  otlier  financing  sources  in a given  year.  If  a deficit  is sliown  below,  provide  an explanation  and  any  deficit

reduction  plan,  as necessaiy.

Srirolus/

General  Fund Coi'i'ibined  

Current  FY Surplus/(Deficit)  before  settlement(s)?  $ (2,978,332)

Current  FY Surplus/(Deficit)  after  settlement(s)?  $ (6,887,932)

1st Subsequent  FY Sui-plus/(Deficit)  after  settlement(s)?  $ (4,232,495)

2nd Subsequent  FY Surplus/(Deficit)  after  settlement(s)?  $ (1,240,960)

Deficit  Reduction  Plan  (as necessary):

Deficit  primarily  due to:

Pandeinic  and Fund 12 and ] 3 operations  a

Pandei'nic  and Fund 12 and 13 operations  a

Pandei'nic  and Fund 12 and 13 operations  a

(Deficiti  %

(3.2o/o)

(7f)o%i)

(4.5o/o)

(1.3'!"Fl)

7, Were "Other  Adjustments"  amount(s) entered in the multiyear  projections  (pages 5a and 5b) for 1st and 2nd
Subsequent  FY?

"Other  Adjustments"  Explanation

"Otlier  Adjustments"  could  indicate  tliat  a budget  reduction  plan  was/is  being  developed  to address  deficit

spending,  aiid  to rebuild  reserves.  Any  amount  sliown  below  must  liave  an explanation.  If  additional  space  is

needed,  attacli  a separate  s)ieet,  or  rise  page  8a.

MYP  Ainount

1st Subseqrient  FY Unrestricted,  Paze 5a $
1st Subsequent  FY Restricted,  Page 5b $

2nd Subsequent  FY Unrestricted,  Page 5a $

2nd Sribsequent  FY Restricted,  Page 5b $

Printed  7/16/2021  at 6:33 AM

Los Angeles  County  Office  of  Education

Business  Advisory  Services

Revised  06/11/2021



I)u)ylic  I)isclostirc  of' Proposed  Collective  Bargaining  Agrccn'icii[' I)age 8

,J. CERTIFICATION  NO, I : CERTIFICATION  OF THE l)ISTR1CI'S  ABILJ'l"'i"  arO MEET  TI4E COS'I'S
OF  THE  COLLECTIVE  BARGAINiNG  AGREEMENT

al-liis cci'tilicafion  page inust be signed by llie district's  Stipcrintendenl  iind Cliicr BuSiness OI'ficiFil at llie tiine of" )itilrlic

disclostire  ai'itl is intei'idcc'l to aSSiSl tlic disti'ict's  Govci'nii'ig  Board iii deicri'i'iining  wl'icilicr  tlic <listrict Call ineet tlic costs

ii'icui'rcd tindci' llie tentative Collective Bai'gaining %i'cei'iient  in tlie current and stiL+secluent yeai's.  Tlie abscncc of- a
cei'lincation sign:i[tii'e  orif"I  iun unable to ccrlifo)i" is cl'icckcd sl'iotild serve aS a "i'e<l fiat" to tlie disti'icl's  Govci'ning  Boai'd.

In accordance  ivitli  tlie i'equireinents  of' Govei'ninent  Code Sections  3540.2  and 3547.5,  tlie Superintendci'it  and Cliiel'

13usiness OFI"icial  of" ilie Culvei'  City  Ui'iified  Scliool  District,  l'iei'eby  certif'y  that llie Disli'icl  can ineet tlie costs inctii'i'cd

undei'  tl'iis Collective  Bai'gaining  Agi'eci'iient  during  tlie tci'in  of  tlie agi'eeinent  fi'oin  7/1/20  to 6/30/21.

Bo;ird  Actions

Tlic boai'd actions necessaiy to n'ieet tlic cost of-tlic agi'ccmcnt  in cacl'i >rear orits lcrin arc as follows:

Curi'ent  Yeai'

Budget  Ad,justinei'it

Btidget.ildjtistinentCategories:  Increase/(1)ccrcasc)

Revei'iues/OllierFin:incingSotirces  $

l:Expei'iditui'es/OtlierFii-iiu'icingUses  S 4,137,655

Ending(alance(s)Inci-ease/(Dcci'case)  5; (4.137,655)

Stibseatient  Years

Budget  Atljustmcnt

BudgctAdjustmciitCategorics:  lnci'ciisc/(l)ccreasc)

Revenues/Ollici'FinancingSorii'ces  $

)Exl'icndilurcs/Olhci'l-'inancingUscs $
EndingBalantx.(s)Ii'ici'ease/(Dccrcase)  S

13tidgct  Rcvisioi'is

liatlic district does not aclol:it ai'id stibinit ivitliin 45 days all of tlic i'cvisions  to its btidget needed in llie ctii'rcnt  year lo ineel
tl'ic costs of' llic ag,reeincnt at tlie tiine of tlie a1ipi'osial of' tlie pi'oposed  collcctisie li:ii'gaining  agi'eeinent,  tl'ic cotinly
srilierinlendent olascliools is i'cqtiiret_l to isstie a qtialified oi' negative certification faoi' (lie district OI1 its next inleriin repoi't.

Assti m litions
See at-tached liage laor a list olatlic assuinptions i_ipon wliicli tliis cci'tification is basetl.

Cciti  lications

C%C l lieret'i)i  cei'(il't  __  1 ain unable  tci cei'lifay

i9/';'iiaMcbAu  "z-"'i-zr
(,:"7'V" -"  1)i'strictSu)ierintcimcnt  Date

(Signatu  re)

X- i lierc lby7X/:7 r-r ,  r ain tinable tocei'(ily _,-1, b 9 (
"C:)iieia[3usinessOf'taicial  Date

(Signii  tti re)

Sliccial  Note: 'rhe los  /'ingeles  County  OJ"fice ofa F,ducatioi'i  inay i'cqticsl  m:ldilioi'iiil  infoi'intilion,  aS necessary,  to review

tlie  disti'icl's  coinliliance  witli  rcquii'cmcnts.

Printed 7/6/2021 al I :37 PlVf

l .OS.-11gCICs(Ollmy()IllceOll-.(lllcallOl1

Business .-\dsiisoiy Services

Revised 06/II  /202 I



Public  Disclosure  of  Proposed  Collective  Bargaining  Agreement Page 8a

Culver  City  Unified  Scliool  District

Combined

Assumptions  and  Explanations  (enter  or attach  documentation)

The  assumptions  upon  wliich  tliis  ceitification  is made  are as follows:

Concerns  regarding  affordability  of  agreement  in subsequent  years  (if  any):

Printed 7/16/2021 at 6:34 AM

Los Angeles County  Office  of Education

Business Advisory  Services

Revised 06/11/2021



Culver  City  Federation  of Teachers  (CCFT)

And

Culver  City  Unified  School  District  (District)

Tentative  Agreement

June  24, 202at

The  Culver  City  Unified  School  District  (District)  and the Culver  City  Federation  of Teachers

(CCFT)  have  agreed  to the following  to conclude  negotiations  for 2020-2021  :

Salary:

*  3'/o one time off schedule  payment  tied to the base  salary  received  dciring  the 2020-2021
school  year

*  3% on scl'iedule  increase  effective  7/1/21

*  One  step  added  to Class  IV and Class  V, effective  7/1/21

Language  added  to contract,  Article  32, Section  J (new  section)

*  District  salary  payinents  shall  be made  to unit inembers  in accordance  with Education
Code  section  45049

*  Unit  members  sl'iall not commence  working  any adjunct  assignment  ii'i addition  to their

regular  teaching  duties  until  said assignment  has been  formally  Board  approved.

CCUSD  proposes  the following  changes  to contractual  language:

Class  Size  (Article  25):

@ Pursuant  to a negotiated  agreen'ient  between  the Federation  and the District  which  is

permissible under California Education Code 42238.02(d)(3%B),(C),(D),  grades TK-3
shall  be staffed  with  a District-wide  average  of 24 students:1  teacher.  Grades  4-5 shall

be staffed  based  on a District-wide  average  of 32 students:l  teacher.  Reasonable  efforts

shall  be inade  to rotate  equitably  the assigi"iinent  ofteacliers  in coinbination  classes  if

needed  in order  to accommodate  school  site enrollments.

*  For individual  TK-3  elementary  classrooins  with  more  thai'i24  stiidents  for a period  of

more  than  ten (10) conseccitive  working  days  and individual  4-5 classes  with  more  than

32 students  for  a period  of more  than  ten (10) consecutive  workii"ig  days,  the teacher  will

be compensated  at $150  per  student  per month,  for each  montli  in w)iich  there  is over

24:1 (TK-3)  or 32:1 (4-5) students  for  a period  of more  than 10 (ten)  coi'isecutive  working

days.

*  If, at grades  TK-5,  an individual  elen'ientary  classroom  exceeds  24:1 (TK-3)  or 32:1 (4-5)

for a period  of more  than  ten (10) consecutive  working  days,  one hour  of additional  aide



time  will  be allocated  to tl'iat  classroom  for  each  month  this  tl'ireshold  is exceeded.  The

aide  time  may  then  be withdrawn  if class  size  falls  below  tliis  thresliold.

@ Ai CCMS and CCHS, tlie Disti'ict AGREES to cap class size aVerageS b'l SLlbleCi at 35:1
(with  the exclusion  of ASB,  Performing  Arts/AVPA,  fVkisic  (Band,  Choir),  Fcin Fridays),

and 50:1 for PE. If the avei-age  exceeds  35:1/50:1  (as referenced  above)  after  a period

of 20'!/o of the lengtl'i  of  the sen'iester  then  the district  will take  oi"ie of the following

actions  to alleviate  ovei-crowding:

o Create  additional  sections  to eliminate  overcrowding;  or

o Offer  cinit members  one  of the  following:

a   - At CCMS  and CCHS,  a teacher  in the content  areas  not

exclcided,  wliose  total  stcident  load  exceeds  35 x the nui'nber  of periods

taught  (or 50 X the nbimber  of pei'iods  tacight  for  P E) affel-  20Yo

consecutive  working  days  of the length  of the semester,  will  be

compensated  at $IOO  per  steident  over  35 or 50, per i'i"iontli,  as

applicable.

a   - At CCMS  and CCHS,  a ieacl1er  fn ihe  content  areas  nOi

exckided,  whose  class  enrollment  foi- an individbial  section  exceeds  36 (oi-

51 for  PE)  after  20%  consecutive  working  days  of the length  of the

semester,  will be compensated  at $IOO  per  stcident  over  36 (oi' 51 for

PE),  per  month,  as applicable.

o Teac)"iers  who  by their  own  reqbiest  in writing  add students  thereby  creating  a

total exceeding  the mimbers  identified  above  will viaive  their  riglit  to tl"ie

additional  payment.

o Summer  School  classes  will be capped  at 38 students  online  and  35 students  in

person.

o Srimmer  School  teacliers  will  be provided  a 30 minute  dcity  free  Icinch.

Special  Eckication:

*  A subcomn'iittee  shall  be formed  to review  secondary  special  edcication  teacher

assignments,  scl'iedciling  and  staffing  as it relates  to the number  of periods  each  teacher

is teaching,  witl'i  the  following  guidelines:

o Seibcomn-iittee  will  be comprised  of the  following  representatives:  focir  CCFT  unit

meinbei-s  assigned  by CCFT  and focir CCUSD  management  assigned  by

CCUSD  Leadership.  Representatives  viill  inckide,  lxit  not  be limited  to, special

edeication  staff,  site administration  and  district  administration.

o Sbibcommittee  will  meet  at least  three  times  fi-om September  2021 throbigh

December  2021,  collecting  various  data  to inform  tlieir  recommendations.  This

data  may  incleide  ccirrent  secondary  special  edcication  teacher  caseloads,

ncimber  of triennial  and anru.ial  IEPs  per  teacher,  neimber  of preps,  and other

da(a  deemed  necessary  by the subcommittee.

o Subcommittee  will provide  recommendations  to the  bargaining  teams  by January

2022  and tliese  recommendations  will  be considered  by the bargaining  teains  in

the  202al-2022  bargaining  cycle,  to tlie  extent  they  are subject  to negotiations.



o Scope  of the i-ecommendatioi"is  will ii"ickide  designing  secondary  special

edbication  staffing  that  is sthident  and family  focrised.

o A plan  and  timeline of comn"iunication  will  be developed  by tlie  committee  anci

approved  by CCFT  and CCUSD.

Unless  otlieiwise  ii'idicated,  tlie  above  cl"ianges  are effective  July  1, 202'1..

Forth)e"'<"s"trict !2J' For  CCFT

'7 // /'),/
7/'i/2021

Date Date



Association  of Classified  Employees  (ACE)

And

Culver  City  Unified  School  District  (District)

Proposed  Tentative  Agreement

June  4, 2021

The Culver City Unified School District (District) and the Association  of Ciassified  Employees

(ACE) have agreed to the following:

CHANGE  IN LANGUAGE  - ARTICLE  9, TERMS OF EMPLOYMENT,  Section  B to read:

Section  B - Probationaz  Period

1. e-b  All new classified  unit members  shall serve a ninc (O) or a ten
(#)  rkJd  month probationary perioo with nO oicicnslonr: according to tho ouorR
cnlcndar  [)!J  follovia.  ( MOU January  2!), 2010):

%%rk  Cnlciidar  I'f8t5a €1allhi'y'r'bi:vJ  vi:Lli  ti,., f:xtAit$

School  Year cmploycca

Ton month cmployooc  Elcvcn month omployooc  'T'/,'OIVO month omploycca

Tcn  rnontha Tan montha Tan montha

Whon tho firct dato of cmploymont  ic on or boforo tho fiftoonth  (15th)
of thc month7thc  empkiyt<  :hall  rcccivc  crcdit  toward kl-ia
probationar,'  pcriod for O full month of acrvoicc.

When  the initial cmplaymcnt  data ia okr  thc fiftccnth  (1 5th) of thc month, no crcdit
toward  probationary  acrvioc ivill bc allowcd for that month.

NEW LANGUAGE  - ARTICLE  11, CLASSIFICATION  AND RECLASSIFICAnON,  Section  F to

read:

Section  F - Extra  Assignment

If an employee  has had an extra  assignment  That Is direcUv  correlated  to and an

extensicin  of their  current  assignment  for  three  (3) conseciifive  years  that  extra

a6aiQnment  Shall b6'CQITDt a Dart Of their  requlpr  aS$ignment  in the neXt schOQI Yearl



CHANGE  IN LANGUAGE  - ARnCLE  42,  TRANSFERS,  Section  B to read:

S6'Ctign  B - (,riieri3  fgr  Tr3n3%r

Transfers  shalJ not  be made  for  arbitrary,  capricious,  or vindictive  reasons.

The  following  shall  be used  in consideration  of a transfer  request:

t Completion  of  probationary  period

2. The  contribution  the staff  member  can make  in the  new  position.

3. The  effect  of the transfer  on the staffing  and  program  of the  school  (rom  which

the  transfer  is made.

4. Qualifications,  including  experience  and  recent  training,  compared  to other

candidates  for the vacancy.

5. Seniority  by  date  of  hire  for  transfer.

6. The  recommendations  of the administrator  to whom  the employee  is currently

responsible  and  the  administrator  where  the  vacancy  exists,

7. The  preference  of  the  employee.

CHANGE  IN LANGUAGE  - APPENDIX  C, PROFESSIONAL  GROWTH,  Section  C and

Section  F to read:

5ecti@n (,, 4

c. Anypointseamedbeyondtheeighteen(18)necessaryinanygrowthperiod

may  be carried  over  into  (he next  period.

d. Only  one  (1) professional  gowth  incremenl  will be granted within any ) 

year  period.

!Ss;'tion  F - Award

The  professional  award  will  be made  when  the employee  has  met  the  requirements.

Each  award  will  be superimposed  on the  preceding  awards.

Each  full-time  employee  who  qualifies  will  receive-$6m   per  year,  paid  in monthly

installments  based  upon  the  employee's  work  year.



Permanent  employees  working  on a part-time  basis  will receive  the above  award

prorated in relation tO a ill  working da'y O( eight (8) hours, With a minimum award Of fiflY percent

(50%)  for employees  who  work  four  (4) hours  daity or less.

CHANGES  IN LANGUAGE  - ARTICLE  32, WAGES,  Section  A to read:

Section  A - Regular  Rate  of  Pay

All unit members will  receive a 3% one  time  off  scliedule  payment  tied  to salary  received

during the 2020-2021 school  year,  This  off  schedule  payment  shall  be paid  in a lump  sum

and in a separate check. The classified  employee  salary  schedule  will reflect  an on schedule

'A%   salary increase effective July 1 a2Q21  and a 3.Oo/u aaiar,'  inarcaac  cffcdivc  July

RECLASSIFJCATION  OF POSIT)ONS  (Effective  July  1, 202'l):

*  The Hea(th  Aide  work  year  will be changed  from a 10 month  position  (o an 'i ') month

position.

*  The Occupational  Therapist  position  will be changed  from Range  48 to Range  49.

Unless  otherwise indicated, the above  changes  are effective  as of  the date  of Board  approva!  of

this MOU.

For the)"f""trict /"')"] A""

Date
1 l) I/L/

For ACE

Date



Culver  City  unified  School  District

And

Management  Association  of Culver  City  Schools  (i'/IACCS)

Jtily  1, 2021

The  Culver  City  Uriified  School  District  (Disti-ict)  and The  Management  Association  of Culver

City Employees  (MACCS)  agree  to the fotlowing:

Wages

All managei'i'ient,  counseloi's,  and confidential  employees  on tlie  MACCS  salai'y  scliedule  will

receive  a 3% one  time  off schedule  payment  tied to salary  received  during  the 2020-2021

school  year. Tlie  MACCS  employee  salary  schedule  will reflect  an on schedule  3% salary

increase  effective  July  12021.

For  th'e)J[!/;t"ric"t 'X;?'d' 
j'3':-L"['2b-.-tZ""-"'

For  MACCS

a7. / t' /  :m -x/ 7A ,/ , '> a ,l,
Date Date


